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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

DARBAR GOPALDAS SHI KSHAN MAHAVI DHYALAYA

Name of the head of the Institution

Dr. JANAK L. NMAKWANA

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02882882332
Mobile no. 9375390783

Registered Email

dgsmal b@nmei | . com

Alternate Email

r smankad@ahoo. com

Address Gangaj al a Vi dyapeet h, Near Rail way
station- Al iyabada

City/Town Jammagar

State/UT Guj ar at

Pincode 361110




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

DR. RUPAL NMANKAD

Phone no/Alternate Phone no.

02882882332

Mobile no.

9375390783

Registered Email

dgsmal b@mai | . com

Alternate Email

rsmankad@ahoo. com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. dgsnbed. or g/ downl oad/ AQAR
-2016-17. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. dgsnbed. or g/ downl oad/ Acedem
c¥?0cal ender %202017- 18. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 B 2.43 2012 05-Jul -2012 | 04-Jul -2017
6. Date of Establishment of IQAC 14-Jul - 2011

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Nat ure Canp

27-Nov-2019 47



http://www.dgsmbed.org/download/AQAR-2016-17.pdf
http://www.dgsmbed.org/download/AQAR-2016-17.pdf
http://www.dgsmbed.org/download/Acedemic%20calender%202017-18.pdf
http://www.dgsmbed.org/download/Acedemic%20calender%202017-18.pdf

1

Field Visit 19- Mar - 2018 46
1

Ekam Shi kshan Shi bir 12- Feb-2018 48
6

M cro Shi kshan Shi bir 10-Jul - 2017 45
6

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 3
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1 PLAANI NG MEETI NG WAS ORGANI ZED. 2 CREATI NG TEAM CULTURE 3 MNAI NTAI NI NG RECCRDS 4
VARI QUS VALU BASED ACTI VI TI ES WERE EXI CUTED 5 FACULTY DEVELOPMENT 6 SOCI ETY

ORI ENTATI ON WAS MADE 7 RESEARCH PROMOTI ON 8 STUDENT PROGRESSI ON ENHANCED. 9

| NFRASTRUCTURE MAI NTENANCE

PLANNI NG ACTI VI TI ES MAI NTAI NI NG REPORTS CREATI NG TEAM CULTURE ENHANCI NG TEACHI NG
LEARNI NG PROCESS

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/16703_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/16703_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/16703_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/16703_Contribution.xlsx

13. Plan of action chalked out by the IQAC in th

e beginning of the academic year towards Quality

Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Acedem ¢ activity enhancenent

Academ ¢ activity enhancenent was nade
by arranging variety of activities such
as library work, field visits and

di scussi ons.

student council was nade stronger

A planned activity was excicuted with
role asigned to the RP

Ext enssion Activities

Soci al service participation by
students . they were given duty as
volunteers in the free nedical canp.

Research Pronotion

Resear ch gui dance was given .

View File

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2018

Date of Submission 20- Jan- 2018
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The coll ege has a very informal nodul e
of MS. The daily assenbly our PRARTHNA
is one of the very inportant gathering
of all. The principal and other in
charge faculty declare the inportant
notice there. In the beginning of the
year we convey the visionary aspects of
the institute. W al so introduce them
to our founders life and work. Coll ege
vision and mission is also conveyed
wel | . We have a system of student
counci | where the nethod
representatives are in charge of

comuni cati on between the faculty and
the students. So, W have a very
informal but effective MS. The
managenment arrange neetings of al
principal periodically. As per the need



https://assessmentonline.naac.gov.in/public/Postacc/Quality/16703_Quality.xlsx

the maj or aspects are conmunicated to
faculties by the principal through
email, circulars, notices and orally
al so.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The institute is neant to train the teachers and so need to be exenplary. In
the beginning we take a neeting and sit together to finalize our work
distribution. In the starting of the year faculty nenbers were oriented and
gi ven the syl |l abus. Academ c cal endar is prepared as per the working days
available. It consists clarity of mainly, Teaching, Practical Wrk, Practice
Teachi ng and Examination along with declaration of various continuous
eval uati on dates. As per the course outcones, the faculty plans their teaching
and maxi mum | CT integration is opted. Regular tine-tables are schedul ed and
foll owed. Practice teaching is also planned as per the school cal endar.
Curricular activities are planned and inplenented to enrich the quality
culture. Various assignments and topics for presentation are given to the
students as a part of their internal assessnent. Continuous evaluation is
adopted for assessnent of learning by faculty nenbers. The students marking is
docunented and the journal for practical work is nmaintained by the students.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NI L NI L Ni | Ni | Ni | Ni |

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

NiTl NI L Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BEd

EDUCATI ON

15/ 06/ 2015

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate

Diploma Course

No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled




NI L Nill Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BEd EDUCATI ON 50

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Nill
Alumni Nill
Parents Nill

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The institute has devel op feedback forns . W take feedback for syllabus, canpus
, teachers and parents. The the process is done offline. The feedback process
is done at the end of the year and analysis is done by the teachers for

t hensel ves and reflective thinking take place. The principal arrange a neeting
and reflect upon the sanme. Necessary discissions are being taken and the

qual ity inmprovenent is nmade

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd EDUCATI ON 50 Nill 50
View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 50 Ni |l 6 Nl Ni Il

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

ICT Tools and
resources

Number of ICT
enabled

E-resources and
techniques used

Numberof smart
classrooms

Number of
teachers using

Number of
Teachers on Roll



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/16703_Demand_ratio_1640402262.xlsx

ICT (LMS, e- available Classrooms
Resources)
6 5 44 4 4 1

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

College has adopted an informal mentoring system. College has “SAMASYA PETI” where student can drop a
chit with the problem. The in-charge person opens it in presence of the principal, all the faculty members and
four student representatives. Very next day in the assembly the concern person addresses the students and try
to give solutions of the same. College has different cells functioning where students can also register their
grievances or any difficulties or doubts, they have and the problems are tried to resolve. The college also has
system of peer solution program where the second year students can guide the newly admitted students. .
Although there is no formal mentormentee program. The method masters serve as the best mentor in the
college. The method masters have their method students as mentees. During practice teaching and other
practical work, they both function together and they are in close contact with each other so they do discuss freely
regarding their problems. The student council has ladies representative who can get the problems solved if any
with the help of the principal and the lady faculty member

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

97 6 1:16

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

8

6

2

Nill

6

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from
Government or recognized
bodies

Name of full time teachers
receiving awards from
state level, national level,
international level

Year of Award Designation

2017 DR J. L. MAKWANA DEAN- FACULTY OF
EDUCATI ON
SAURASHTRA

UNI VERSI TY

Pri nci pal

2017 DR. R S. MANKAD Associ at e

Pr of essor

MEMBER, BOARD OF
PRACTI CE
TEACHI NG, SAURASHTRA
UNI VERSI TY

2017 DR. A. J. JANI Associ at e

Pr of essor

MEMBER, BOARD OF
PSYCHOLOGY
SAURASHTRA
UNI VERSI TY

2018 DR. J. L. MAKWANA DEAN- FACULTY OF
EDUCATI ON

SAURASHTRA UNI .

Pri nci pal

2018 MEMBER BOARD OF
PRACTI CE TEACHI NG

SAU. UNI' .

Associ at e
Pr of essor

DR R S. MANKAD



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/16703_ict_tools_1639994098.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/16703_e_resource_1640001461.xlsx

2018

DR A J. JAN

Associ at e
Pr of essor

MEMBER BOARD OF

PSYCHOLOGY

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BEd

NI LL

SEMESTER

23/ 04/ 2018

28/ 04/ 2018

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Col | ege has adopted a continuous conprehensive eval uation system College has

to submt 30 marks to the university out of which 10 marks are for prelins
mar ks, 10 nmarks are for at assignnment and 10 nmarks for presentation. To assess
all the paraneters not only the lecture nethod is followed but a | ot of

questioning is done in the classroom Small activities are also given to the
students during the teaching part so that their participatory evaluation is
done properly. Assignnments are given to the students for each course which they
have to submit in a fixed time period. Online evaluation is adopted in sone of
the courses. Students are divided in different groups for different practica
wor ks and practice teaching sessions. This nmakes m nute observati on possible by
different faculty nmenbers of each student. This is also a continuous process.
Internal marks thus prepared are displayed in the notice board for transparency

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Academ c cal endar is prepared at the beginning of the year. Initially for
senmester-1 or the first term an academic calendar is prepared. Month w se the
activities are divided. It is also seen that the academi c cal endar covers
academ c activities i.e. teaching part, practical work which is assigned by the
uni versity and which has to be submitted and practice teaching sessions. The
pl anned activities |ike “SAPTA DHARA" is also nentioned with probabl e dates.
Decl aration of assignnent and presentation topics also with the subm ssion
dates are nmentioned in the cal endar. Wile preparing an academ c cal endar, very
much precision is taken for aligning the practice teaching work with the school
cal endar. Exam nation dates are also incorporated in the academ c cal endar.
This acadenic calendar is PRINTED and given to the students for their better
pl anni ng.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. dgsnbed. org/i ndex. php

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination

examination



http://www.dgsmbed.org/index.php

NI L BEd EDUCATI ON 50 50 100

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. dgsnbed. or g/ f eedback. php

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Amount received
during the year

Nature of the Project Duration Name of the funding

agency

Total grant
sanctioned

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Human rights Col | ege 17/ 07/ 2017
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nill NI L
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nl
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Educat i on Departnent - Saurashtra
Uni versity, Raj kot

3

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal Educati on 1 4. 38
Nat i onal Educati on 2 4. 38



http://www.dgsmbed.org/feedback.php

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
conference proceedi ngs 1
Book 2
Nati onal conference presentation 4
No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Nill Ni | Nill 2017 0 Ni Il Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local

At t ended/ Seni 1 9 1 1
nar s/ Wor kshops

Present ed Ni |l 5 Ni |l Ni Tl
papers
Resour ce NI 2 Nl Ni Il
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Samaj Seva dhara Shri Vi dyamandal 1 96
Free Medical Canp Gram Vi kas Trust 6 98
Ai ds awar eness Shri Vi dyamandal 1 95
Awar eness of Phc, Al i yabada 1 94
cancer

View File



https://assessmentonline.naac.gov.in/public/Postacc/Extension/16703_Extension_1640005953.xlsx

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Al DS M D. MEHTA, SPEECH 1 90
AWARENESS DHROL
SWACHCHATA COLLEGE CAMPUS 6 98
BHARAT SWACHCHATA
YOGA DAY COLLECGE YOGA 1 101
Swi ne Flu TALUKA SCHOOL Exhi bi ti on 1 98
Awar eness , ALI YABADA

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
EXPERT LECTURE 1 NI LL 1
PH. D. COURSE WORK 2 NI LL 1
LECTURES
JUDG NG EVENTS 2 NI LL 1
SERVI CE TO 2 NI LL 1
PARTNERI NG SCHOOL
LECTURES- 5 15
PHYSI OTHERAPY GOVT. PHYSI OTHERAPY
COLLEGE COLLEGE
CHAI RED SESSI ONS 3 ORGANI ZI NG BODY 3
I N SEM NARS

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

[ NSTI TUTON
ALL

| NTERNSHI P

SCHOOL

01/01/ 2018

31/ 03/ 2018

50

No file upl oaded.




3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed

Number of
students/teachers
participated under MoUs

Purpose/Activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
0 0
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
View File
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
1 Partially 2.0 2011
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 26502 Nill Nill Nill 26502 Ni |l
Books
3000 Nill Nill NIl 3000 Ni |l
Ref er ence
Books
Journal s 30 Nill Nill 4827 30 4827
CD & 75 Nill Nill Nill 75 Ni |l
Vi deo
Ot hers(s 4 Nill Nill Nill 4 Ni |l
peci fy)
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/16703_augmentation_details_1640001900.xlsx

Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 44 1 1 1 1 4 5 10 1
g
Added 0 0 0 0 0 0 0 0 0
Tot al 44 1 1 1 1 4 5 10 1

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

10 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

NI L Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Expenditure incurredon
maintenance of physical
facilites

Assigned budget on
physical facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned Budget on
academic facilities

0 0 0 0

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)

College is situated in rural area with anple green quilt w apped around.
Col l ege has a dedicated land of 2.5 acers .College infrastructure is used only
for the b.ed programthat neans it is not shared . Adequate CCTV are
installed for the safety purpose the canpus. PGVCL Supply service is used for
electricity. Managenment has dedicated electrical staff and plunbing staff to
resol ve the conplaint of institutions at earliest. Conplaint has to be sent in
the witten formto nanagenent office and i nmediate solution is sought.
Adequate ventil ated cl assroons are | CT equi pped. Coll ege has a vast ground to
play and get ventilated surroundi ngs. College has well| equi pped science
| aboratory having required apparatus and materials for perform ng science
experinents. Science nmethod nmaster is the in charge of science |aboratory.
Psychol ogy | aboratory has psychol ogical tests which are used by students for
psychol ogi cal testing. They can issue tests after College has Digital Education
Lear ni ng Laboratory (DELL) which has 25 conputers with internet facility and a
printer. DELL in charge takes the lead for the requirenments and there is govt
appoi nted DELL instructor. College has BSNL connection of 10 bandwi dth which is




used by teaching faculty,

adm n staff,

library and DELL I ab.
store roomto preserve various equi pnent.

Col | ege has a

http://dgsmbed.org/facilities.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Nill Nill Nill
frominstitution
Fi nanci al Support
from Ot her Sources
a) Nati onal schol arshi p 53 Nill
b) I nternati onal NI LL Nl Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled

Jodani shuddhi 22/ 12/ 2017 48 col | ege
soft skill 17/ 10/ 2018 46 expert
coachi ng
TAT and TET 17/ 01/ 2018 47 UDI SHA
gui dance
personality 06/ 10/ 2017 48 expert

devel opnent

yoga 08/ 09/ 2018 50 NGO

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2017 Uddi sha 50 30 20
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal

Nill

Nill

5.2 — Student Progression

5.2.1 — Details of campus placement during the year



http://dgsmbed.org/facilities.php
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/16703_Scholarships_1640363960.xlsx

On campus Off campus

Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
00 Nill Nill 00 Nill Nill
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

Any O her

25

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Sports day cel ebration Col | ege 35
Sanskrut Divas Col | ege 89
sci ence day cel ebration col | ege 47
debat e col | ege 45
yad karo kur bani col | ege 90
Pai nting conpetition col | ege 18
Sangeet Sandhya col | ege 85
Nati onal Mathematics col | ege 48

Day
Essay Conpetition Col | ege 15
el ocution col | ege 12
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID
award/medal Internaional awards for awards for number
Sports Cultural

Name of the
student

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of

the institution (maximum 500 words)



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/16703_Activities_Organised_1640357887.xlsx

The Students council is foamed in a very unique way. W have a tradition of
PARI CHAY PRAVAS . Students get connected in it, they get introduced with each
ot her and than can select their representative. Nanes are selected and if nore

than one it is elected. A very transperant process is done. The in charge
faculty allotte various departnents and this representative work accordi ngly.
They neet periodically, plan the activities and excicute the same. The counci
has Ladi es Representative and al so one representative fromup downers as they
have their own problens. The council has SHRAM mantri as physical work is the
Core value of our Institute.. Mstly it is the nade that both the year student
are involved in the student council. Students can represent their thoughts and
views regarding to the college functioning, organizing sone events or their
priorities to the student council nenber. Student council nenber consult the
student council in charge regarding to this. After that the chairperson who is
the principal of the college along with this the entire decision takes place.
So in this way there is a decentralisation of functioning in the college.
Student council or the students of the student council have a good say in the
functioning of the college. If they have any grievance also they can let it
come towards student council in charge. Students have good representation in
t he academ c and adm nistrative bodi es whenever it needed. Coll ege has various
committees framed and students are a part of that also

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

No Data Entered/ Not Applicable !!!

5.4.3 — Alumni contribution during the year (in Rupees) :

No Data Entered/ Not Applicable !!!

5.4.4 — Meetings/activities organized by Alumni Association :

Qur alummi cone and visit the institution. They al so address the new batch and
share their experiences with the college. They also enpower them by providing
career and professional guidance.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1. Al the decisions are taken collectively. Wrk distribution _kary Vibhajan
is done in the beginning of the year .Teaching faculties are appointed as IN
charge for various tasks of the college along with the students through
students union. There are various conmittees forned |ike Coll ege Assenbly,
Cul tural Activity, Exam nation, Practice-Teaching, etc. Round the year various
activities are designed and perforned under the able | eadership of programe
incharge. In-charge professor has the liberty to decide the nature, date and
duration of the event. It is discussed with the principal and, if needed, with
t he managenent and the event is carried out. Various progranmes regarding
career guidance and conpetitive exans were conducted for trainees. Experts were
invited for the programs as resource persons. Program coordinator had the
freedomto identify the resource person and design the entire program




6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curricul um Devel opnent

Col l ege being affiliated to
Saurashtra University doesnt have
autonony for curricul ar devel oprment.
Col l ege follows the prescribed syl | abus
by the Saurashtra University. The
pricipal is the nenber of the BOS
plays vital role in the same. Sone of
the faculty nenbers also participate in
the curriculum frai m ng workshopes
arrange by the faculty of education
Saurashtra University tinme to tine.

Teachi ng and Learni ng

Faculty opted teaching-The faculty
tries to use various pedagogi cal
techni ques and net hods. Assignnents,
cl assroominteractions, practical works
were designed with creative essence in
it. Bilingual nodes of instructions
wer e adopted for Gujarati and English
nmedi um students. | CT-based teaching
pedagogy was used in curricul um
transaction. Bl ended | earning pedagogy
was al so practiced. Expert talks, field
visits, discussions, exhibition etc.
techni ques are used to address need of
the various trainees.

Exam nati on and Eval uati on

The col | ege has a system of
continuous evaluation. Prior to
uni versity exans , college conducts
prelimnary exam nation and necessary
renedi al work is also done by the
faculty. The students are allotted
various assignment and presentation,
where the student is evaluated by the
concern faculty in ternms of confidence
| anguage , content etc. The practice
teaching is done in the guidance of
nmet hodmast er. Met hod naster give
denonstration of each type of |essons.
The students plan and get the plan
approved fromthe nethod master and
than give the lesson and the allotted
students | essons are observed by the
faculty and marks and suggestions are
gi ven .

Research and Devel opnent

To pronote the research culture |,
academc flexibility is practiced. The
faculty is given tine to get data and

ot her resources. Library service is
al so provided. Duty |leave is also




granted for the participation in
sem nar , conference, expert |ectures
etc.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The col |l ege has anpl e books and
resources in library. The library has
sitting capacity of 100 students. It

al so has faculty reading roomal so. The
managenent has given a visiting
[ibrarian who takes care of the library
too. Physical infrastructure is well
mai ntai ned and is al so nodified as per
the need. ICT facilities are al so
nmoni t ored and mai nt ai ned.

Human Resour ce Managenent

The college is grant in aid. The
governnent recruits the staff. The
vacancy if any , nanagenment tries to
fulfill it may be in case of academc
or adm ni strative basis.

I ndustry Interaction / Coll aboration

Col | ege arrange partnering school
principals neeting in the begi nning of
the year. As per their expectations
they try to prepare trainees. On denand
we send our passed out students . The
faculty nenbers render their expertise
to school s al so.

Adm ssion of Students

college has all the data in digital
form Adm n office has naintained
faculties personal details in digital
form Regular comuni cation with
governnent office is based on e-mail.
Sal ary papers are prepared through
online software and subnmitted to
governnent. Maj or government
communi cation is online. Al India
Survey of Hi gher Education (Al SHE) data
is filled regularly in online node. The
exam nation and the mark di ssem nation
with the Saurashtra University is also
done through online portal.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

ICT is used for all the layers of
communi cation . Data is stored
digitally. Managenent and col | ege use
I CT for planning and comruni cati on
pur pose. planning and execution of
activities in the formof invites and
phot ographs are stored digitally.

Adm ni strati on

college has all the data in digital
form Adm n office has naintained
faculties personal details in digital
form Regular conmunication with
governnent office is based on e-nail
Sal ary papers are prepared through




online software and submitted to
gover nnent. Maj or gover nment
conmuni cation is online. Al India
Survey of Hi gher Education (Al SHE) data
is filled regularly in online node. The
exam nation and the mark dissem nation
with the Saurashtra University is also
done through online portal.

Fi nance and Accounts

Tally software is used for the
financial work. Salary bills are
generated digitally .

St udent Admi ssion and Support

The data of admtted students from
Saurashtra University is captured and
an Excel sheet is prepared.
Transcripts, Transfer Certificates,
Bonafide Certificates are i ssued on the
basis of data verified fromthe
e dat abase. Regular information is
circul ated through various Wat sApp
G oups.

Exam nati on

The exam papers are printed digitally
and stored also by the faculty. The
internal marking is sent to the
uni versity through ICT on the portal of
Saurashtra University. Internal nmarks
and uni. results are stored digitally.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching

staff

From date

To Date Number of Number of
participants participants
(Teaching (non-teaching
staff) staff)

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional

development

Number of teachers
who attended

From Date

To date Duration




programme

RC 2 10/ 07/ 2017 30/ 07/ 2017 20

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

6 6 4 4

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

No Data Entered/ Not Applicable !!!

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Yes, the managenent takes very great care of the financial managenent. They
regul arly check the financial aspects. External audit is conducted once a year
the end of the year. Apart from managenents audit Government of Qujarats audit
is al so conducted as and when Governnent sends the team Internal audit issues

i ncone and expenditure statenents whereas external audit verifies the
statenments and provides utilization certificates for various grants received by
the college. Grants are cleared and audited reports are subnitted to

aut horiti es whenever needed. Otherw se, the reports are also submtted to the

managenent at the end of the year for better financial transparency

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
KCG 40000 SAPTDHARA

No file upl oaded.

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Nill Nill Yes managenent
Adm ni strative Yes DE Yes CA

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Col | ege does not have Parent -Teacher Association. But, we neet parents in the
begi nning of the year. Because of the Hostel students we get frequent
opportunity to neet parents. They give their inputs and we try to follow their
suggesti ons.

6.5.3 — Development programmes for support staff (at least three)

Duty | eave is sanctioned for conference. Resources are nade available. ICT
traini ng.



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/16703_Training_Programmes_1640368985.xlsx

6.5.4 — Post Accreditation initiative(s) (mention at least three)
Mai nt ai ni ng Records Feedback mechani sm enhanced Expert tal ks arranged

6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
No

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Date of Duration From Duration To Number of
participants

Year Name of quality
initiative by IQAC |conducting IQAC

2017 RESEARCH 01/ 09/ 2018 01/ 09/ 2018 01/ 09/ 2018 6
PROGRESSI ON

2018 | CT NiTl Nill
RESCURCES
AND TOCOL

VAl NTENANCE

AND TRAI NI NG

Nill 6

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities
7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
sur aksha setu 09/ 10/ 2018 19/ 10/ 2018 34 Nill
Fenmal e 03/ 10/ 2017 03/ 10/ 2017 35 Nill
Gover nnent
Scheme Awer ness

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The canpus has a very huge land area. It |Is surrounded by very huge trees. It
has different types of trees. The cleanliness canpaign is done periodically. W
try to create a bond between nature and our trainees by arranging visit to
various natural areas. W plan to go to NARARA island to know how to preserve
mari ne habitation. Qur trainees also identify birds and various trees around
us. We also visit Khijadiya bird sanctuary which is nearby the coll ege. Thus,
knowi ng , nurturing, spread of awareness is the key activities undertaken by
t he col |l ege.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill

Ranp/ Rai | s Yes Nill

Rest Roons Yes Nill




Scri bes for exam nation Yes Ni |l
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 1 1 11/ 07/ 2 1 Expert Concept 48
017 | ecture of
i ncl usi on

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Human val ues and
Pr of essi onal Code and
Conduct information

16/ 06/ 2017

W never inpose
anything directly. But we
have a very informal way
of conveying the code and
conduct of the coll ege.

W preach t hem by
following it. For exanple
if any of the faculty
come little late in the
prayer hall, we sit at
the back side. Wen we
i ntroduce themto the
syl | abus we informthem
about the subm ssion. W
war e descent cloths and
make them under st and what
to ware. VWhen we send
trainees to the practice
teachi ng schools, we give
t hem under st andi ng how a
teacher shoul d behave.
Thus, we have an i nfornal
way to convey the code
and conduct.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of

participants

Vakt avy- Suvi char

14/ 06/ 2018

08/ 05/ 2019

50

yog 02/ 06/ 2018 06/ 04/ 2019 50
swachcht a 09/ 07/ 2018 08/ 07/ 2019 50
PRARTHNA 14/ 06/ 2018 23/ 04/ 2019 47

envi ronment al 13/ 11/ 2018 21/11/ 2018 48
awar eness
samgj i k dhara 12/ 02/ 2019 12/ 02/ 2019 49

Sanbhav

10/ 07/ 2018

10/ 07/ 2018

45




No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Tree plantation C eanliness canpaign we put water for various birds and snal
ani mal s. Conposed fertilizer production on a small scale.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Title of the practice: PRARTHNA 2. The context that required the initiation
of the practice The process of education is a nan nmaking process. It is
therefore very nmuch needed to arrange such activities through whi ch humanness
can shaped and nourished. Daily assenbly is such an activity which create such
at nosphere. Prayer is one of the nost inportant aspects for any educati onal
institution. It has not only spiritual appeal but also plays a vital role on
hol i stic devel opnent of the students. We train teachers and it is very
i mportant that we create an ideal nodel. The faculty and trainees also need to
devel op thenselves in terns of educational, social and enotional aspects. The
peace of nmind and concentration is ultimately creating a peaceful and
har noni ous society. 3. Objectives of the practice « To devel op SELF of the
trainees. ¢ To inculcate values. ¢ To create enotional bonding anong the
college famly. o To express and tolerate views. ¢« To devel op various skills. e
To create teamspirit. ¢ To make trainees to generate know edge. ¢ To increase
creativity. « To make the world in harnmony. 4. The Practice As the bell rang,

we all with our zeal to start a new day gather in our prayer hall. The hal
having Indian sitting system call everyone to be inside with keeping al
worries outside the room The anbiance is not very urban or nodern but it is
soul soothing. Al the faculty nmenbers also join in time. W keep and val ue
time. We put our shoes and Chappal s very properly outside the hall. The prayer
representatives wite all the happenings of today on the black board. As soon
as all gather the two Manjira sound alarns us to be silent. R ght after that we
start singing Shloka worshipi ng Goddess Sarasvati. After the shl oka chanting,
all sing a prayer. W have various prayers, Sarvadharma Prarthna, Ceeta Shl oka
and Hanunman Chal i sa al so. W al so include various religious prayers as per the
mass. We have a rotation for anchoring too. Then Bhajan and Dhoon is sung by
trai nees. Good thoughts are shared. In MJTA ABH VYAKTI tern w se students put
forward their view The express their views about education and val ue-based
aspects. They can show their creativity by reciting various poens may be
witten by thenselves or others. The story telling, Bal geet are al so presented
by trai nees. The general know edge questions are asked by them The News are
al so reported. The birthdays are cel ebrated with MRUTYUNJAY Mantra and gifting
card and a book. W also take note of sad happenings if any in the
Mahavi dyal aya fam|ly. W celebrate various days also in the prayer. At last, in
rotation each faculty will appreciate the presenters and add something newto
the know edge and show their thinking and know edge base in front of the
trainees. W sing National Anthem and start our educational work. 5. Oostacles
faced if any and strategi es adopted to overcone them As such we don’t find any
obstacle in inplenenting this activity. Sonetinmes it takes nore tine if we
cel ebrate sonme speci al days and have sone presentation or sone |ectures. But we
adj ust our tine table accordingly and reschedule the timngs. This is how we
have to be flexible in tine table managenent. 6. |npact of the practice The
prayer is one of the best ever practices of our college. W nake students
listen good nusic, deliver good speeches and listen and reflect upon good
t houghts. Prayer mekes our integrity strong. The val ues such as teamspirit,
tol erance, integration, aesthetics, love, harnony, tinme keeping and nuch nore
are inculcated informally. The student teacher bonding gets stronger. The
trainees develop their skills like witing, anchoring, singing, reflecting,
sharing, socializing and oratory. Prarthna is an informal way of preaching. It




devel ops self confidence and reduce stage fear also. Utinmately it becones a
pl atform t hrough which holistic devel opnent is nmade possible. 7. Resources
require « Musical instruments. ¢ Sitting arrangenents. ¢ Sound system <« Board
e Internet connection for presentation. Contact person : DR Rupal Mankad
Associ at e professor D.G Shi kshan Mahavi dyalaya 1. Title of the practice:
Proj ect DREM SCHOOL 2. The context that required the initiation of the practice
It happens many a tinmes that we do not have any vision about the field for
which we go to work. It is also very necessary to nake trai nees understand
their role in its proper sense. They al so shoul d have their own vi ews about
their workplace. W consider not only as a trainee teacher but we also feel
that they are would be principals and adm nistrators. Keeping this viewin
m nd, we allot them such activities where they have to think and try to put
their views. Not only that they are supposed to collaborate with each other and
such type of activities pays a vital role in such devel opnent too. 3.
bj ectives of the practice « To enable trainees to think creatively. « To
gat her the know edge and recall the sane. ¢ To nmake themthink out of the box.
e To enhance presentation skill. ¢ To boost up the teamspirit « To pronote
col | aborative working pattern. 4. The Practice The teacher trainees were
divided into five different groups. Each group was having variety of areas in
reference to nmethods. Groups were nmixed i.e., it has male and fenal e trainees.
They were given understanding of the activity. Mninmumfoll ow ng areas they
were asked to think and present about. 1.Name of the school 2. School building
and infrastructure 3. Faculty qualification and types 4. School amnbiance 5. How
the school is unique? The trainees were given tine of 5 days. they had to sit
together and plan all the areas. The trainees set in groups, they jointly
di scussed, took decisions, convinced each other, researched the areas and
prepared the presentation. The group presentation was done. 5. Obstacles faced
if any and strategi es adopted to overcone them As such there were no obstacl es
found. But in such activities trainees need tinme to prepare and so it is always
difficult to give themenough tinme. 6. Inpact of the practice The woul d-be
teachers were given tinme to show what they want in their school. They al so
t hought about the schools they have visited and to remenber the best aspects
and worst aspects to follow and reject. They enhanced various skills Iike,
researching, collaborating, teamspirit, presentation, creative thinking and
| eadershi p. By, observing each other’s presentation, their views becane vide.
The process is very useful in making themthink about an ideal school. The
trai nees devel oped their social, critical and enotional qualities. To nmake a
col l aborative world we need to enhance such activities. 7. Resources required e

Time « ICT resources. ¢ Space for Sitting arrangenents Contact person : DR
Rupal Mankad Associ ate professor D. G Shi kshan Mahavi dyal aya

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://dgsnbed. or g/ downl oad/ BEST¥20PRACTI CE- 2017- 18. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The Gangaj ala Vidyapith is a unique kind of institution established by an

em nent educationi st Shri Dol arbhai Mankad. The institution has adopted core
val ues of Gandhi an t houghts. Darbar Gopal das Shi kshan Mahavi dyal aya is a part
of this institute. The institute is situated in the rural area in the Jamagar
District —Gujarat. The institution is established in 1953. It’'s distingw shed
features are: 1. Founded by a true visionary person who al so founded Saurashtra
Uni versity and then beconme vice chancell or of the same university. 2. The core

val ue of education is in the root of the process. 3. The educational process
has very fruitful traditions. 4. The vision has three mgjor areas-GrANA, SHRANA



http://dgsmbed.org/download/BEST%20PRACTICE-2017-18.pdf

and SAMAJSEVA. 5. Student oriented traditions. 6. Comunity concern is
devel oped by educational processes. 7. A perfect blending of old and new
aspects. thus, the college takes very great care to maintain and inculcate the
vi sion anpbng the trainees. we give exposure to the trainees for all the three
obj ectives of the Institute. Gandhian thoughts are practised by connecting
thory and practice. W arrange gramyatra, khadi nela, expert |ectures on
focused area and days celebration. W try to connect students with comunity by
arrangi ng social activities such as N dan Yagn, Free nedical canp, awareness
canpai gn etc.

Provide the weblink of the institution

http://dgsnbed. org/i ndex. php

8.Future Plans of Actions for Next Academic Year

To use ICT fruitfully. to enhance teacher quality by FDP and STC parti ci pation.
The inter college activities to be arranged. nore and nore social connection and
concern is to be encouraged. Field visits and expert talks are to be arranged.
The val ue base progranms are to be inplenmented. skill enhancement programwi |l be
initiated. Guidance for conpetitive exans will be the focus. Exchange programto
be arranged. To overconme our shortcom ngs .
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